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WHAT IS VUUR?
At every level of Utrecht University’s organisation, students and staff contribute
to policy and give advice to the various administrative bodies. These students
and staff members represent the voice of their colleagues and fellow students to
the administrators.
Lijst VUUR was founded in 2006 out of dissatisfaction with the quality of the
list of candidates for the University Council. A number of U-councilors, together
with LinQ (now VIDIUS) and USF Studentenbelangen (also now VIDIUS), took the
initiative to establish a list that aimed to take quality as its starting point when
determining the list order.
By now, VUUR has grown into an association with members in the university
council, various faculty councils and study programme committees, and members are also assessors, student members of the board of educational directors
and otherwise involved in the university’s participation and decision-making
process. And that is also where VUUR’s strength lies: VUUR is active at all levels
and in this way ensures that members easily get to approach the right person to
raise issues.
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Main topics
Because each faculty has its own problems, challenges and identity, and the
councils therefore discuss different topics, the objectives and positions differ
from one fraction to the next. For the University Council, the issues are university-wide, and therefore differ from those of the Faculty Council. Nevertheless, all
positions are linked by the shared vision of our four main themes:
High educational quality is
central to the VUUR positions,
also for the digital form of
education. After all, that is the
reason why you go to university
as a student.
Studying is the time of your life.
But with a high workload and
financial pressure, that is easier
said than done. That is why
VUUR is committed to paying
more attention to individual
student wellbeing.

Utrecht University must be
a leader in sustainability.
Waiting is no longer an option. VUUR is committed to
preparing the university for
the future.
Diversity is part of the core
values of the academic community. VUUR is therefore
committed to a hospitable
university where everyone
can feel at home.

What has VUUR accomplished this year?

For the past year, I have served on the University Council as fraction chair of VUUR. And I can say that I am sincerely proud of
what we have accomplished. In September, we made sure
that students who could not go on exchange because the
country’s color code suddenly changed due to the pandemic could still object and go on exchange safely. We put the
group of first-generation students and their interests on
the agenda. We made sure that staff and students in all UU
regions had access to menstrual products. We partnered with
Olympos, which resulted in a gender-neutral locker room. We
agendized a Mindlab performance for students, made the UU
buildings a little cooler by asking that the heating not be turned
down a little, and submitted a note on gender-inclusive language
at UU. These are just some of the steps we have taken this year.
I’m happy with every conversation we’ve been to. One thing I have
really noticed this past
year is that: VUUR is
really there for you!
Chiara Stam, Fraction Chair Lijst VUUR 2021-2022

Chiara Stam
University Council
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DEAR HUMANITIES STUDENT,
On the 16th, 17th and 18th of May, the university elections will take place.
This is the moment to let your voice be heard! I am more than proud to present to you our election program, aimed to make the faculty a better place
for all Humanities scholars. Our program is ambitious. However, that is exactly what our faculty needs, so we can continue to grow and take the necessary steps to achieve our goals. With our program, we hope to make your
time as a student as great as possible. Have a seat and look through all of
our ideas right here! Focus on things that are of importance to you and make
yourself heard! Of course, I would like to invite you to talk to us if you have
any questions, if there are any uncertainties, or if you want to hear again
why Lijst VUUR is the right choice for you. And don’t forget to ask all your
friends, roommates and fellow students to vote, because it is very important
that all students are represented in the councils of the university.
Maybe this is the first time you have heard of VUUR, or maybe you have
been supporting us for years. Either case, welcome! I’d like to introduce you to
VUUR’s mentality. We are committed to student well-being, quality of education, diversity & inclusion, sustainability, housing & facilities, internationalisation and student participation. Some themse may seem abstract, but we
have been working on them for years. The points mentioned are points that
I - together with the other 11 candidates for the council - hope to be able to
realise next year. And that is why we need your vote! VUUR is here for you, to
make sure your voice is heard. Not just for you; VUUR is there for all students.
So, vote for Lijst VUUR for a faculty for all of us!

Going through VUUR (fire) for you
Stem op 16 t/m 18 mei voor medezeggenschap, stem VUUR!

Pepijne van Rooijen

Pepijne van Rooijen, Listleader Lijst VUUR 2022-2023
Faculty Council Humanities
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Core positions
VUUR wants sustainable wellbeing for students: long-term
and more intensive guidance.
VUUR advocates for the visibility of the humanities, and all
the career-oriented opportunities that come with it.
VUUR makes a case for diversity and inclusion, with a focus
on anonymous assessment, first generation students and
gender neutrality.
VUUR pleads for sustainable awareness among students,
for instance in the form of eco-information for study
associations.
VUUR makes a case for the humanities city centre, to
counteract faculty fragmentation and increase the visibility
of study possibilities.
VUUR makes efforts to increase the visibility of the
representative body, in the form of increased transparency
of the representative bodies and their work and faculty
stimulation of this
8
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STUDENT WELLBEING
Student well-being has been a spearhead for VUUR for years. It is incredibly important to pay attention to the students’ state of mind and to ensure that each student
has a pleasant time in college. The faculty has an important role to ensure this, and
as VUUR we aim for better guidance, accessibility, and a vibrant social life for every
student.

Better guidance students

“It is incredibly
important to pay
attention to the
students’ state of mind
and to ensure that each
student has a pleasant
time in college”

More student psychologists should be appointed (i.a. for students with functionality
impairments). The faculty has founded study support groups, sadly though these are
often full. Therefore, too many students are
still struggling but appointing more student
psychologists would solve part of this problem. On top of that, the amount of study advisors should be increased. because
waitlists for an appointment with the study advisor are too long, causing students
with pressing issues and questions to only
get help after a month. VUUR advocates
for more study advisors to reduce the burden on both students and study advisors.
Moreover, VUUR sees the importance of
confidants for students. The plan to install
confidants for students is on the table in the university council, and VUUR wants to
ensure this will be implemented.

Sustainable well-being
The well-being of students is experiencing ever increasing pressure, only worsened
by the pandemic. Currently, the university offers support options for students with
psychological problems but does not put enough emphasis on long term complications. Students who cannot give their full attention to their studies, for example due
Faculty Council Humanities
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to illness or their role as caregiver, should also get suitable and sustainable support.
VUUR will see to it that these groups of students will also be taken into consideration for the support options within the university. Additionally, there should be more
aid for students with a mental functional limitation: extra time for exams and papers is not enough to support these students. VUUR would like to see more intensive
and long-term guidance for these students. On top of that, VUUR advocates for the
simplification of rules regarding this area, so students won’t have to apply for these
arrangements repeatedly.

Overview university bodies
Within the wide range of university bodies students can turn to for support, it’s often
unclear what the best pathways are. For these reasons, VUUR is committed to get a
clear overview of the places of support students can turn to. The students in Utrecht
should know where to turn to, also within our faculty. This should be clear for the
students.

Study associations
The faculty should recognise the importance of study associations. Especially right
after a period of corona, the social contact study associations are able to provide is
essential. Study associations should be stimulated by the faculty to get into contact
with each other. Right now, most study associations work as separate organisations but cooperation between study associations could give students the possibility
to join forces with people from different fields. The study association consultation
of the faculty (SVO Humanities)
should get a more prominent role
in order to tighten the bond between the faculty and the associations. Therefore, the faculty should
recognise the value of this umbrella
organisation.

10
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QUALITY OF
EDUCATION
Diversity in the curriculum
“The quality of education
is the strength of Utrecht
University”

We believe that within the curriculum there
should be room and attention for criticism
and other perspectives than only those
found within dominant academic literature.
Students must be taught a critical approach
based on broad education. To achieve this,
the curriculum should include non-Western perspectives. For example, VUUR believes that within curricula there should be room for academics from the Global South.

Better information about possible
study paths
There should be better information about all the possible study paths within
Utrecht University. It is easier to develop a properly considered study plan when
students are aware of their options. Therefore, VUUR wants to invest in better communication about these possible study paths to enable students to make suitable
study choices at an early stage in their education.

Online possibilities
Lectures should be recorded and made available online. Not only now in the aftermath of the current corona crisis but also in the foreseeable future. There is a lot of
pressure on the shoulders of students these days, both in terms of work and mentally. Which is why VUUR is of the opinion that there should be a choice to attend
a lecture online or to watch it later. This would offer students more rest, time and
flexibility, to be able to focus on your studies. Besides that, it is also these facilities
should be offered in the context of student vulnerability. Of course, this cannot be at
the expense of the quality of education, so this should be determined per course in
conversation with the students involved. As a next step, we want to try to guarantee
Faculty Council Humanities
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the possibility of hybrid education for vulnerable students. However, this should not
be at the expense of educational quality, meaning that he faculty must provide the
right resources for this.

Resit regulation
The resit regulation is unnecessarily strict
and goes beyond its original purpose, which
is to improve previous work. VUUR is committed to expanding the resit regulation so
that students have the opportunity to finish
the course with a high grade. Students of
UU often fall behind in comparison to other
universities, where sufficient grades can be
improved as well. In addition, the resit regime
must become streamlined. At the moment,
this often differs per course and is unclear for
students. VUUR therefore appeals for a faculty-wide resit regulation.

Visibility of the Humanities
It is important that students are
sufficiently informed about the prospects they have after their studies.
Career-oriented activities are organised for this purpose but they are insufficiently visible. VUUR wants to make
an effort to improve the visibility of
such activities, such as the activities of
Career Services. In addition, enrichment
programmes should be complimentary
to the normal curriculum. Then, students will be able to challenge themselves without this coming at the expense of their main studies. Moreover,
these programmes are not visible en12

“De
herkansingsregeling
is onnodig streng
en gaat daarbij
voorbij aan haar
doel, namelijk het
verbeteren van eerder
werk.”

Election Program Lijst VUUR 2022-2023

ough, causing ambitious students to remain unaware of the extracurricular possibilities offered at UU. We from VUUR believe thatthis is necessary in order for students
to get the most out of their academic experience.

Faculty Council Humanities
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DIVERSITY
AND INCLUSION
VUUR stands for a university that is accessible to all, regardless of gender identity,
social background, ethnicity, religion, sexuality or disability. In recent years, the university has made good steps towards becoming a diverse and inclusive university. In
the coming year, VUUR wants to support these initiatives and make suggestions for
further plans in regards to diversity and inclusion.

Accessibility of the university
VUUR strives for an accessible university for
all. Often, university buildings are difficult to
access, or only on request/with assistance
from university staff. Therefore, more attention
should be paid to the physical accessibility of
the university, both academically and socially
(e.g. study association board rooms). Furthermore, the websites of the bachelor programmes should be made more accessible, as well
as the general information websites of Utrecht
University. A read-aloud function on these websites would be a good addition.

“VUUR stands for
a university that is
accessible to all,
regardless of gender
identity, social
background, ethnicity,
religion, sexuality or
disability.”

Anonymous assessment
Scientific research shows that when a lecturer sees the name of a student during an
assessment, this can create prejudice that
affects the student’s grade. This can be prevented by handing in papers and exams
with the student number on them and not
disclosing the name of the student. To ensure equality with assessment, VUUR wants
anonymous assessment to be included as a
standard in the OER and to be included in all
study programmes of the faculty.
14
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Staff recruitment
VUUR strives for diverse scientific personnel
within the faculty. VUUR supports the faculty
in its initiative to write an inclusive recruitment policy. However, there is little clarity
on how this recruitment takes place in practice. There needs to be more transparency
towards the entire faculty about the recruitment process and how the faculty takes into
account the importance of a diverse staff
during the applications.

First generation students
The beginning of your life at university is challenging for everyone, but especially
for first generation students. VUUR would like to see more attention for this group
of prospective students with regard to recruitment and the open days, for example
an information afternoon about how the university works. In addition, it is important
that this group of students is recognised and feels at home at the university. This
group of students adds to the diversity of the university, and that should be recognised and listened to. Last year, VUUR fought for the university buddy programme.
This year, we will see to it that information about this buddy programme is disseminated within the faculty.

Faculty Council Humanities
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Menstrual products
VUUR believes that menstrual products
should be available free of charge at
the university for those who need them.
Menstruation can be unexpected and
shouldn’t be a taboo subject. Access to
menstrual products at university makes for a better learning environment.
Thanks to VUUR, the pilot for free menstrual products started this academic
year, and we want to make sure that
this is continued next year and expanded at our faculty where possible.

“Access to
menstrual products
at university makes
for a better learning
environment.”

Gender neutrality as a
starting point
We strive for a university where everyone
feels comfortable and encouraged to express
themselves, including in terms of gender identity. A simple way is to ask for preferred pronouns at the beginning of courses and
meetings - by both university staff (lecturers) and students. Furthermore, we would
like to explore the option of giving students a setup for a personal signature in university mails, which also encouraged them to state their preferred pronouns. VUUR
stimulates the use of gender-neutral language, for instance by using gender-neutral
language in e-mails, letters and other documents. In addition, there are more and
more places where there are gender-neutral toilets on campus, but students do not
yet know where to find them. VUUR wants to make gender-neutral toilets more visible and enlarge them as much as possible.

16
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SUSTAINABILITY
VUUR stands for sustainable policies at our faculty. The consequences of the climate crisis will mainly be felt by our generation. That is why VUUR wants our faculty to
do its part in making our ecological footprint as small as possible.

Catering
VUUR wants to offer sustainable food at university facilities for an affordable price.
The standard menus should include vegan and vegetarian options. This should be
the case at events or other university-related matters as well. A fair price must be
attached to this: the vegan options have to be encouraged and should therefore not
be more expensive. We are also committed to preventing unnecessary waste. Here,
we will focus on reusable products or biodegradable packaging materials. We also
want to stimulate printing on ecologically responsible paper (e.g., biotop).

Green Team
For years, Utrecht University has had a Green
Office in which the themes of circularity, biodiversity, food, and mobility at the university are
highlighted. VUUR aims to make the activities of
the Green Office more visible. The Green Office
has also created faculty Green Teams in which
students and staff work together to make their
faculty more sustainable. The faculty of Humanities has had a Green Team since January, and
VUUR is eager to help set it up. We would also like
to create more attention for the Green Office in
general.

Faculty Council Humanities
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Awareness
VUUR pleads for increased awareness among the faculty and its students regarding
sustainability. Among students, there is already an understanding of the need to
become more sustainable. VUUR wants the various study associations to become
aware of the role they could play in making the faculty more sustainable. To achieve
this, VUUR advocates eco-education for the study associations.

Less paper use
A significant amount of printing paper is used on the faculty. VUUR pleads to limit
this to only the strictly necessary quantity. Teachers regularly ask their students to
hand in a printed copy in addition to a digital document. This leads to unnecessarily
large quantities of paper being used every year. VUUR is in favour of sustainable use
of printing paper so that the ecological footprint of our faculty is reduced to a minimum.

Focus on sustainable organisations
and companies
Where possible, VUUR wants to
focus on cooperating with sustainable companies. At the career days,
for example, we want to encourage
working at sustainable companies
and organisations. Furthermore,
when purchasing goods and supplies, there is also an opportunity to
choose companies that guarantee
sustainability and human rights,
such as Fairtrade and Fairchain.

18
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HOUSING & FACILITIES
A university is not just about research and
education: it must also be a pleasant and safe
place for both students and staff. The Faculty
of Humanities is characterised by its location
in the city centre, with an accompanying vibrant student life. Coming out of the lectures,
you can pass by the association rooms and
head into the city. The study associations are
an essential part of life outside studies, and
this must be guaranteed. The adjustments in
housing policy must never be at the expense
of the facilities that study associations can
offer to students. VUUR critically watches the
safeguarding of the humanities city centre
and focuses on making housing more sustainable as well.

“The Faculty of
Humanities is
characterised by
its location in the
city centre, with an
accompanying vibrant
student life.”

Reservation of rooms
Study associations can currently only reserve rooms for education-related activities
and General Members Assemblies. Study associations are an important part of the
social wellbeing of students, and VUUR would like to see university-wide recognition
of the importance of these associations. We would like to see support for this within
the university, including reserving spaces in university buildings for all activities.

Sustainability in renovations
As Humanities scholars, we primarily have classes in buildings in the historical centre of Utrecht. In terms of sustainability, we can still make many improvements
within these buildings. Firstly, we are committed to making the buildings in the inner
city more sustainable. Secondly, we want to ensure that the issue of sustainability is
Faculty Council Humanities
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included in the faculty’s long-term housing plans. We want a warm, welcoming, and
green city centre.

Faculty fragmentation & humanities
city centre
Last year, the university presented a vision in which the guideline was that the faculty of Humanities should remain located in the city centre. VUUR is pleased with
this initiative but would like to see specific plans on how this will be implemented
in the coming year. In connection with the visibility of the faculty, it is important to
prevent fragmentation of the faculty and to keep the city centre oriented on Humanities. We also want to ensure that as many Humanities lectures as possible are
held in the city centre.

More insight into available study places
For many students, the university buildings offer pleasant places to study in peace
and quiet. However, we see that it is not always clear whether and where study places are available. Especially at the University Libraries it is currently difficult to check
the availability of study places. As VUUR, we want this system to become more
widely available. As for other study places, such as Drift 23 or Janskerkhof 2-3, it
should be indicated whether
a study place can be used or
not.

Since April, all university
20
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Association rooms and community
building

buildings without a desk have to close at 7pm. This arrangement was established to
increase safety at the university, something that we at VUUR wholeheartedly
support. Unfortunately, this policy also
has the consequence that all rooms of
the study associations also have to close at 19.00. Study associations are an
essential part of the social life of Humanities Scholars. Many associations use
their rooms to organize social activities
for members, but unfortunately this is
no longer possible in the evenings due
to this policy. VUUR wants to look for
solutions that guarantee the safety of
students and staff, but that also provide
tailor-made solutions for the community-building function that study associations have.

“Study associations
are an essential
part of the social
life of Humanities
Scholars.”

Faculty Council Humanities
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INTERNATIONALISATION
Utrecht University values internationalization highly and is currently positioning
itself as one of the progressive international universities in the Netherlands within
their policy making. In practice, however, this is not always reflected. This ranges
from little and short guidance for international students to a lack of attention for
their education. VUUR therefore believes that there is still much work to be done
here, both at university and faculty level. We strive to make the internationalization
policy as inclusive as possible, including at the faculty level.

Offering of Early Exit
When international students are on exchange here, they sometimes need to adhere to the periods of their university. For these students, Utrecht University currently
offers the “Early Exit” option. This allows students to return to their own university
before Christmas and still receive 5 EC. However, it is currently hard to find which
courses offer this option and what the rules are for obtaining it. We aim to provide
more clarity for international students by creating an overview of all courses. In addition, we strive to increase the number of courses with an “Early Exit” option.

Clarity on the main language of
courses
We want to make sure that when agreements are made about the language of
instruction for a course, these agreements will be enforced. The education of non-Dutch speaking students should not suffer because the guidelines that have been
set for a course are not met. We strive
to offer international students a broad
range of courses and to involve them
sufficiently in this. However, the quality of education must stay central: the
transition from Dutch to English cannot
result in the expense of the quality of
certain courses and the course offerings
as a whole.
22
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STUDENT
PARTICIPATION
Representing the student perspective within all
layers of the university ensures that the student
voice is not lost within policymaking. Student
participation forms an excellent possibility to let
the voice of students be heard within all bodies
of the university. Sadly, students often know little
about this, and the responsibility to let their voice
be heard often lies with the current student representatives instead of with the faculty.

Visibility
Who represents your voice within the university? There is a lot of confusion about this, and
students often do not know who they can turn
to or where the opportunities for input are. The input of students on the functioning
of the university should be stimulated. At both faculty and programme level, students must have the opportunity to voice their opinions in an accessible manner, for
example by offering sounding boards. To improve this, the faculty should offer more
visibility in this respect. Lecturers, and more importantly mentors and tutors, should
also be aware of the way in which student participation works. This way, they can
draw their students’ attention and refer them to the right place, thus stimulating
participation.

Transparency
For many students, it is not clear what goes on in council meetings. Although the
minutes are available to all students, they are difficult to find. Furthermore, students
often do not know that they are available at all. We want to encourage transparency within the faculty and ensure that all Humanities students know what is being
discussed at council meetings, as this is about their own education and faculty.

Faculty Council Humanities
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Curriculum Committee
The Curriculum Committees are the participatory bodies of the study programmes,
but the student section often has only limited impact and/or does not know what
is possible within their function. The faculty of Humanities is currently working on
setting up a clearer and more comprehensive preparation for committee members.
Lijst VUUR will make efforts in the coming year to ensure that this is implemented
and improved where necessary. The mutual contact of the Curriculum Committees
and the Departmental Assessors should also be strengthened. Furthermore, we will
make sure that the representative consultations take place twice a year and that
Curriculum Committees have a good opportunity to make their voices heard.

Faculty stimulation
Every year, it is difficult to find new participation members. The current student
representatives and/or the lists that participate in the elections often face a shortage of participation council members. Instead of this, the faculty should ensure that
these positions are filled and that their policy is therefore as representative as possible. While these students should be able to fully focus on their positions, they are
busy finding successors. VUUR
wants to make sure that a
shift will take place and that
the faculty takes responsibility instead of moving it to the
student representatives.
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FOR MORE INFORMATION:
WWW.VERENIGINGVUUR.NL
1. Pepijne van Rooijen
p.a.vanrooijen@uu.nl

m.e.g.kooistra@students.uu.nl

2. Kim van Dorp

8. Mees Schenk

k.vandorp@students.uu.nl

m.j.schenk@students.uu.nl

3. Saskia Hubers
s.p.a.m.hubers@students.uu.nl

9. Loes van Deursen
l.f.vandeursen@students.uu.nl

4. Tessa Hölscher

10. Emily Hengeveld

t.r.holscher@students.uu.nl

e.j.hengeveld@students.uu.nl

5. Koen Janssen

11. Rosaly Shabandrian

k.janssen3@students.uu.nl

6. Myrte Spaargaren
e.m.spaargaren@uu.nl

7. Meike Kooistra

r.e.l.shahbandarian@students.uu.nl

12. Sven Elbers
s.n.c.elbers@students.uu.nl

Laat je stem gelden voor de Universiteitsraad.
Stemmen kan van 16-18 mei.
Make your voice count for the University Council.
You can vote from 16-18 May.
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Candidates
FACULTY COUNCIL
Humanities

2022-2023

1. Pepijne van Rooijen
Communicatie- en Informatiewetenschappen

10. Emily Hengeveld
Geschiedenis

2. Kim van Dorp
Liberal Arts and Sciences

11. Rosaly Shahbandarian
Liberal Arts and Sciences

3. Saskia Hubers
Applied Ethics

12. Sven Elbers
Geschiedenis

4. Tessa Hölscher
Liberal Arts and Sciences & ELC

13. Sophia de Winter
Duitse Taal en Cultuur

5. Koen Janssen
Taal- en Cultuurstudies

14. Chiara stam
Media en cultuur

6. Myrte Spaargaren
Liberal Arts and Sciences en Filosofie

15. Martijn van Ekert
Nederlanse taal en Cultuur

7. Meike Kooistra
Communicatie- en Informatiewetenschappen

16. Lune de Rijck
Philosphy, Politics and Economics

8. Mees Schenk
Geschiedenis
9. Loes van Deursen
Communicatie- en Informatiewetenschappen

17. Pelle Boers
Liberal Arts & Sciences en Filosofie

Bestuur SVO GW, oud-bestuur S.V. Contact, Amnesty Utrecht
SIB-Utrecht, USLAS ATLAS
ViaKunst, FUF

USLAS ATLAS, S.V. Albion
S.V. Albion

FR GW, VUUR, USLAS ATLAS, S.V. Eureka, SIB-Utrecht
S.V. Contact, S.V. Eureka, DWARS Utrecht

S.V. Eureka

Zwemvereniging Utrecht
S.V. Eureka
USC

S.V. Aufschwung
S.V. AKT, UR, VUUR

S.V. Awater, Tekst2000/B1
Metis, VUUR

FR GW, VUUR, USLAS Atlas, FUF, ALIAS, VVS

